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Addendum A

FORMS

The forms listed below are available at:

ARC/Additional Responsibility Compensation
Building/Program Reassignment Form
Certificated Employee Request for Transfer
Certificated Personal Leave Reduction
Certificated Personnel Year End Assessment Report
Clock Hours/I-728

Contract Waiver Request

Evaluation Forms

Form A : Formative Strand

Grievance Review Request

Leave Request Form

PGIF/Professional Growth and Incentive Fund
Pre-Observation Form

Request for Compensation

Request for Library Resource Acquisition
Request for Re-Evaluation of Materials
Selection of Basic Instructional Materials
Team Application for Transfer

Tuition Reimbursement Form
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ISD Intranet (Personnel)
Emailed by Personnel
Emailed by Personnel

ISD Intranet (Personnel)
School Office

ISD Intranet (Forms & Templates)
IEA Office

School Office

School Office

IEA Office

School Office

ISD Intranet (Personnel)
School Office

ISD Intranet (Business Office)
Teaching & Learning Dept.
Teaching & Learning Dept.
Teaching & Learning Dept.
Emailed by Personnel
Intranet (Personnel)



Addendum B

ISSAQUAH

2007-2008 District Calendar

SCHOOL DISTRICT 411
M T W Th F M T W Th F
SEPTEMBER Sept 3: Labor Day FEBRUARY
Sept 5: First day of school for students 1
3| 4 |**| 6| 7 Nov 12: Veterans Day 4151 6| 71 8
10l11112]13] 14 No school for students or staff. 111121131141 15
171181 191 20 | 21 Nov 13-14: Elementary conferences 181 191 20 | 21| 22
No school for elementary students.
24125]26) 27|28 Nov 22-23: Thanksgiving holiday 25126 |27) 28] 29
No school for students or staff.
OCTOBER Dec 19-Jan 1: First Winter Break MARCH
11213 a4als | 2N10 i;ho?_l f?_r s:;:der:is_ or jtaffD. 3lals|e6]| 7
an 21: Martin Luther King Jr. Da
819110111112 No school for students ogr staff. ’ 10111112113 | 14
151 16| 17| 18| 19 Feb 18: Presidents Day 17118 19| 20| 21
2212312425 26 No school for students or staff. 24 [ 251 26| 27| 28
291 30| 31 Feb 19-22: Second Winter Break 31
No school for students or staff.
Mar 21: Learning Improvement Da
NOVEMBER No school fogstudints. Work dayyfor teachers. APRIL
112 Apr 7-11: Spring Break 11213]4
S| 61 7[8]9 No school for students or staff. 71 8] 9([10]11
12| 13| 14| 15| 16 May 26: Memorial Day 14| 15] 16 | 17| 18
19120211221 23 No school for students or staff. 211221 23| 24| 25
261 271 28 | 29 | 30 June 18: Last day of school for students 58 | 29 | 30
WEATHER MAKE-UP DAYS, IF NECESSARY
DECEMBER First day: Thursday, June 19 MAY
314|567 Second day: Friday, June 20 1] 2
10 112112113114 Third day: Friday, March 21 (Learning Imp. Day) 5 6 7 8 9
17| 18| 29 | 20| 21 Fourth day: Monday, June 23 12| 13|14 15| 16
Fifth day: Tuesday, June 24
24125)126|27 (28 Sixth day: Friday, Feb. 22 (mid-winter break) 1912021122123
31 Seventh day: Thursday, Feb. 21 (mid-winter break) 26 27]28)29]30
Eighth day: Wednesday, Feb. 20 (mid-winter break)
JANUARY Ninth day: Tuesday, Feb. 19 (mid-winter break) JUNE
1] 2] 3] 4
7181 9110 11 21 3| 4]5] 6
14| 15| 16| 17| 18 9 |10]|11] 12| 13
211 22| 23| 24| 25 16 | 17 |*18*| 19 | 20
2829130 31 23| 24| 25| 26| 27

2007-08 school
calendar
Approved 4-6-07

Teacher work days, no school for students :

Aug 30 (LID/per Diem); Sept 4 (Prep) ; Mar 21 (LID)
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Aug 28 (.5 Building/.5 Prep) ; Aug 29 (LID/per Diem);




Addendum C

Issaquah School District 2007-08
Certificated Salary Schedule

1 2 3 4 *5* *6* 7 il 9 10 11
Years| Step BA BA +15 BA +30 BA+45 BA +60 BA +75 | BA +90 | BA +135 MA MA+45 MA +90
541 541 541 548 564 593 626 669 649 669 712
2,954 2,954 2,954 2,994 3,081 3,236 3,418 3,652 3,542 3,652 3,886
0 1 32,824 32,824 32,824 33,264 34,229 35,852 37,974 40,574 39,353 40,574 43,173
541 541 541 565 583 612 645 688 649 688 731
2,954 2,954 2,954 3,083 3,184 3,342 3,521 3,755 3,542 3,755 3,989
1 2 32,824 32,824 32,824 34,258 35,377 37,131 38,123 41,723 39,353 41,723 44,319
541 541 542 576 597 625 657 700 657 700 742
2,954 2,954 2,962 3,145 3,258 3412 3,589 3,821 3,589 3,821 4,052
2 3 32,824 32,824 32,909 34,945 36,201 37,008 39,881 42,455 39,881 42,455 45,028
541 541 546 581 604 631 663 705 663 705 746
2,954 2,954 2,981 3,171 3,295 3,446 3,620 3,847 3,620 3,847 4,074
3 4 32,824 32,824 33,123 35,234 36,612 38,286 40,222 42,743 40,222 42,743 45,268
541 547 559 591 616 643 675 716 675 716 757
2,954 2,988 3,051 3,226 3,362 3,511 3,687 3,909 3,687 3,909 4,131
4 5 32,824 33,204 33,903 35,847 37,357 39,015 40,961 43,429 40,961 43,429 45,808
551 560 571 605 628 655 686 732 686 732 777
3,008 3,057 3,119 3,306 3,427 3,575 3,748 3,994 3,748 3,994 4,240
5 8 33,425 33,970 34,659 36,729 38,081 39,720 41,648 44,382 41,648 44,382 47,113
569 578 589 626 646 673 705 754 705 754 803
3,106 3,155 3218 3,417 3,525 3,673 3,847 4,116 3,847 4,116 4,385
6 7 34,514 35,060 35,752 37,968 39,172 40,816 42,741 45,731 42,741 45,731 48,725
581 500 601 640 662 689 720 769 720 769 818
3,173 3221 3,283 3,493 3,614 3,760 3,929 4,198 3,929 4,198 4,467
7 8 35,257 35,794 36,480 38,815 40,154 41,775 43,656 46,646 43,656 46,646 49,637
599 608 619 660 684 711 742 791 742 791 841
3,270 3,319 3,380 3,604 3,734 3,880 4,052 4,321 4,052 4,321 4,590
8 9 36,336 36,877 37,560 40,039 41,493 43,114 45,024 48,012 45,024 48,012 51,002
617 626 636 680 706 733 765 813 765 813 862
3,368 3,416 3475 3,714 3,857 4,003 4,175 4,442 4,175 4,442 4,708
9 10 37,419 37,961 38,614 41,263 42,859 44,480 46,390 49,351 46,390 49,351 52,313
654 700 729 756 787 836 787 836 885
3,570 3,822 3,978 4,126 4,296 4,565 4,296 4,565 4,834
10 11 39,671 42,462 44,198 45,849 47,730 50,719 47,730 50,719 53,707
720 756 782 813 859 813 859 904
3,932 4,126 4,272 4,442 4,688 4,442 4,688 4,934
11 12 43,685 45,849 47,470 49,351 52,085 49,351 52,085 54,819
740 783 809 840 885 840 885 930
4,042 4,275 4,418 4,587 4,834 4,587 4,834 5,080
12 13 44,909 47,499 49,092 50,972 53,707 50,972 53,707 56,441
867 912 867 912 957
4,736 4,980 4,736 4,980 5,223
13 14 52,627 55,331 52,627 55,331 58,036
894 939 894 939 983
4,882 5,126 4,882 5126 5,370
14 15 54,249 56,953 54,249 56,953 59,662
921 966 921 966 1,010
5,028 5,272 5,028 5,272 5,515
15 16 55,870 58,577 55,870 58,577 61,283

* Eligibility via BA+60 & BA+75 limited to staff employed prior to 9-1-97 (Must have been completed by 9-1-00) **

Eligibility via BA+135 limited to staff employed prior to 9-1-92 (Must have been completed by 9-1-00)

Example (Step 5/Column 7)

675
3,687
40,961

Per Diem Contract - Paid Sept.-Aug. (Base Contract/182)x3 ARC Contract - Paid
in November (Base Contract x 9.0%) Base Contract - Paid Sept.-Aug. - 182

Days
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Certificated Salary Schedule 9/5/2007 2:11 PM




Addendum D

2007-08 Co-Curricular Activities Salary Schedule
IEA Positions

Aa C E F G H 1 J K L M N [¢] P Q R
Jazz Band Tiger Mtn. Freshman Yearbook Freshman Chorus/ Band Musical
Yearbook Campus Newspaper Campus Choral Director
Yearbook Orchestra Play
Freshman Freshman Director
Campus Campus Orchestra
Newspaper Band ASB
—
@) Freshman Advisor
% Campus Speech/
O Chorus Debate
(]
T Freshman
9 Campus
I ASB Advisor
Athlet. Dir Orchestra
ASB Advise Chorus
Jazz Band Band
—
e Yearbook
©)
I
O
()]
L
—
(&)
&)
=
$720] $1,397 $1,974 $2,257 $2,541 $2,833 $3,106 $3,396 $3,687 $3,960 $4,250] $4,526] $4,821 $5,117 $5,392] $5,682
4.3% Increase
115 1/7/2008




Addendum E

Co-Curricular Salary Schedule Criteria
Represented High School Activities

The following salary schedule placement is based upon the factors outlined in each category. These
categories result in points that are then totaled to determine schedule placement. The factors in each
category are:

A. Category V-Hours
1. The number of weeks duration for the assignment from the first day of practice or activity to

the last date of scheduled practice or activity, multiplied by
2. The average number of days per week on which practice or activity is scheduled, multiplied

by
3. The average number of hours per practice or activity that are beyond the contracted day.
The total number of hours is divided by 15. The quotient is the number of points for category V.
B. Category W-Non-School Day Activities
The number of weekend or non-school days on which practices or activities are scheduled, figured
on the basis of three-hour blocks with each block counting as one (1) point, the sum of which is
divided by two. The quotient is the number of points for category W.

C. Category X-Night Activities

The number of nights per year on which practices or activities are scheduled, divided by two. The
guotient is the number of points for category X.

D. Category Y-Other Duties
Advisors and directors spend time each week over and above their direct student supervision time,
such as planning meetings with parents and with advisors of similar high school groups. It is
assumed that each director and advisor would spend a maximum of two hours per week. This total
per week is multiplied by the number of weeks and is divided by 15.

E. Category Z-Number of Students

The number of participating students is an average of the number of participants in the activity for
the previous year.

The average number of participating students is divided by 15 to determine the number of points
for category Z.
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Addendum E

F. Formula for Column Placement on Co-Curricular Schedule

Category V = No. of weeks x no. of practices/week x hrs/practice
Category W= No. of practices on weekend or nlosn-school days x 3 hours
Category X = No. of night practices/activities ’
Category Y = No. of meetings outside of work fo? activity
Category Z = No. of participants w
15
V+W+X+Y+Z = Column Placement
Middle School

The intent of the co-curricular program at the middle school level is (1) to provide consistency in the co-
curricular offerings district-wide and, at the same time, (2) to provide sufficient flexibility to meet the
changing interests of middle school students.

To fulfill this intent, activity, and club programs are established. In keeping with the middle school need
for flexibility, it can be expected that the specific co-curricular positions will change from year to year and
that the administration may add new programs, such as orchestra, when they develop.
A.  Activity Programs
The activity positions are distributed so as to maintain the district's activity programs, with the
provision that, for unfilled positions, substitutions may be made either in other activity
programs or in the club program.
B. Club Provisions
Each middle school and high school will receive an allocation for a club program. The clubs
offered will vary from year to year and will be of variable duration. Club advisors are paid the
negotiated hourly pay rate established by the district and the Association, with the number of
hours for each club activity approved by the principal.
Sport or Activity Placement

Points for Salary Schedule Column Placement

o - 7 A
8 - 15 B
16 - 23 C
24 - 29 D
3.0 - 59 E
6.0 - 8.9 F
9.0 - 119 G
12.0 - 14.9 H
15.0 - 17.9 I
18.0 - 20.9 J
21.0 - 23.9 K
240 - 26.9 L
27.0 - 29.9 M
30.0 - 329 N
33.0 - 359 @)
36.0 - 38.9 P
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Addendum F

Addendum B: Chapter 181-87 WAC
PROFESSIONAL CERTIFICATION -- ACTS OF UNPROFESSIONAL CONDUCT

WAC SECTIONS

181-87-003 Authority.

181-87-005 Purpose.

181-87-010 Public policy goals of chapter.

181-87-015 Accountability for acts of unprofessional conduct.
181-87-020 Applicability of chapter to private conduct.
181-87-025 Exclusivity of chapter.

181-87-030 Prospective application of chapter and amendments.
181-87-035 Education practitioner -- Definition.

181-87-040 Student — Definition.

181-87-045 Colleague -- Definition.

ACTS OF UNPROFESSIONAL CONDUCT

181-87-050 Misrepresentation or falsification in the course of professional practice.
181-87-055 Alcohol or controlled substance abuse.

181-87-060 Disregard or abandonment of generally recognized professional standards.
181-87-065 Abandonment of contract for professional services.

181-87-070 Unauthorized professional practice.

181-87-080 Sexual misconduct with students.

181-87-085 Furnishing alcohol or controlled substance to students.

181-87-090 Improper remunerative conduct.

181-87-093 Failure to assure the transfer of student record information or student records.
181-87-095 Failure to file a complaint.

DISPOSITIONS OF SECTIONS FORMERLY CODIFIED IN THIS CHAPTER

181-87-001 Sunset provision. [Statutory Authority: RCW 28A.70.005. 90-02-075, § 181-87-001, filed
1/2/90, effective 2/2/90.] Repealed by 93-20-068, filed 10/1/93, effective 11/1/93. Statutory
Authority: RCW 28A.410.010.

WAC 181-87-003 Authority. The authority for this chapter is RCW 28A.70.005 which authorizes the
state board of education to establish, publish, and enforce rules and regulations determining eligibility for
and certification of personnel employed in the common schools of this state. This authority is
supplemented by RCW 28A.70.160 which authorizes the revocation of certificates for unprofessional
conduct. (Note: RCW 28A.02.201 (3)(a) requires most private school classroom teachers to hold
appropriate Washington state certification with few exceptions.)

[Statutory Authority: RCW 28A.70.005. 90-02-075, § 181-87-003, filed 1/2/90, effective 2/2/90.]

WAC 181-87-005 Purpose. The sole purpose of this chapter is to set forth policies and procedures
related to reprimand, suspension, and revocation actions respecting certification of education
practitioners in the state of Washington for acts of unprofessional conduct. It is recognized that grounds
for the discharge, nonrenewal of contracts, or other adverse change in contract status affecting the
employment contracts of education practitioners are broader than stated herein. The grounds set forth as
unprofessional conduct in this chapter shall not limit discharge, nonrenewal of contracts, or other
employment action by employers of education practitioners.
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Addendum F

[Statutory Authority: RCW 28A.70.005. 90-02-075, § 181-87-005, filed 1/2/90, effective 2/2/90.]

WAC 181-87-010 Public policy goals of chapter. The public policy goals of this chapter are as
follows:

(1) To protect the health, safety, and general welfare of students within the state of Washington.

(2) To assure the citizens of the state of Washington that education practitioners are accountable for
acts of unprofessional conduct.

(3) To define and provide notice to education practitioners within the state of Washington of the acts of
unprofessional conduct for which they are accountable pursuant to the provisions of chapter 181-86
WAC.

[Statutory Authority: RCW 28A.70.005. 90-02-075, § 181-87-010, filed 1/2/90, effective 2/2/90.]

WAC 181-87-015 Accountability for acts of unprofessional conduct. Any educational practitioner
who commits an act of unprofessional conduct proscribed within this chapter may be held accountable for
such conduct pursuant to the provisions of chapter 181-86 WAC.

[Statutory Authority: RCW 28A.70.005. 90-02-075, § 181-87-015, filed 1/2/90, effective 2/2/90.]

WAC 181-87-020 Applicability of chapter to private conduct. As a general rule, the provisions of this
chapter shall not be applicable to the private conduct of an education practitioner except where the
education practitioner's role as a private person is not clearly distinguishable from the role as an
education practitioner and the fulfillment of professional obligations.

[Statutory Authority: RCW 28A.70.005. 90-02-075, § 181-87-020, filed 1/2/90, effective 2/2/90.]

WAC 181-87-025 Exclusivity of chapter. No act, for the purpose of this chapter, shall be defined as
an act of unprofessional conduct unless it is included in this chapter.
[Statutory Authority: RCW 28A.70.005. 90-02-075, § 181-87-025, filed 1/2/90, effective 2/2/90.]

WAC 181-87-030 Prospective application of chapter and amendments. The provisions of this
chapter shall take effect ninety calendar days after adoption and shall apply prospectively to acts of
unprofessional conduct committed after such effective date. Unless provided to the contrary, any revision
shall take effect six months after adoption and shall apply prospectively from such effective date.

[Statutory Authority: RCW 28A.70.005. 90-02-075, § 181-87-030, filed 1/2/90, effective 2/2/90.]

WAC 181-87-035 Education practitioner -- Definition. As used in this chapter, the term "education
practitioner" means any certificate holder licensed under rules of the state board of education to serve as
a certificated employee.

[Statutory Authority: RCW 28A.70.005. 90-02-075, § 181-87-035, filed 1/2/90, effective 2/2/90.]

WAC 181-87-040 Student -- Definition. As used in this chapter, the term "student" means the
following:

(1) Any student who is under the supervision, direction, or control of the education practitioner.

(2) Any student enrolled in any school or school district served by the education practitioner.

(3) Any student enrolled in any school or school district while attending a school related activity at
which the education practitioner is performing professional duties.

(4) Any former student who is under eighteen years of age and who has been under the supervision,

direction, or control of the education practitioner. Former student, for the purpose of this section, includes
but is not limited to drop outs, graduates, and students who transfer to other districts or schools.
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Addendum F

[Statutory Authority: RCW 28A.70.005. 90-02-075, § 181-87-040, filed 1/2/90, effective 2/2/90.]

WAC 181-87-045 Colleague -- Definition. As used in this chapter, the term "colleague" means any
person with whom the education practitioner has established a professional relationship and includes
fellow workers and employees regardless of their status as education practitioners.

[Statutory Authority: RCW 28A.70.005. 90-02-075, § 181-87-045, filed 1/2/90, effective 2/2/90.]

ACTS OF UNPROFESSIONAL CONDUCT

WAC 181-87-050 Misrepresentation or falsification in the course of professional practice. Any
falsification or deliberate misrepresentation, including omission, of a material fact by an education
practitioner concerning any of the following is an act of unprofessional conduct:

(1) Statement of professional qualifications.

(2) Application or recommendation for professional employment, promotion, certification, or an
endorsement.

(3) Application or recommendation for college or university admission, scholarship, grant, academic
award, or similar benefit.

(4) Representation of completion of inservice or continuing education credit hours.

(5) Evaluations or grading of students and/or personnel.

(6) Financial or program compliance reports submitted to state, federal, or other governmental
agencies.

(7) Information submitted in the course of an official inquiry by the superintendent of public instruction
related to the following:

(a) Good moral character or personal fitness.

(b) Acts of unprofessional conduct.

(8) Information submitted in the course of an investigation by a law enforcement agency or by child
protective services regarding school related criminal activity.

[Statutory Authority: RCW 28A.70.005. 90-02-075, § 181-87-050, filed 1/2/90, effective 2/2/90.]
WAC 181-87-055 Alcohol or controlled substance abuse. Unprofessional conduct includes:

(1) Being under the influence of alcohol or of a controlled substance, as defined in chapter 69.50
RCW, on school premises or at a school-sponsored activity involving students, following:

(a) Notification to the education practitioner by his or her employer of concern regarding alcohol or
substance abuse affecting job performance;

(b) A recommendation by the employer that the education practitioner seek counseling or other
appropriate and available assistance; and

(c) The education practitioner has had a reasonable opportunity to obtain such assistance.

(2) The possession, use, or consumption on school premises or at a school sponsored activity of a
Schedule 1 controlled substance, as defined by the state board of pharmacy, or a Schedule 2 controlled
substance, as defined by the state board of pharmacy, without a prescription authorizing such use.

(3) The consumption of an alcoholic beverage on school premises or at a school sponsored activity
involving students if such consumption is contrary to written policy of the school district or school building.

[Statutory Authority: RCW 28A.70.005. 90-02-075, § 181-87-055, filed 1/2/90, effective 2/2/90.]
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Addendum F

WAC 181-87-060 Disregard or abandonment of generally recognized professional standards. Any
performance of professional practice in flagrant disregard or clear abandonment of generally recognized
professional standards in the course of any of the following professional practices is an act of
unprofessional conduct:

(1) Assessment, treatment, instruction, or supervision of students.

(2) Employment or evaluation of personnel.

(3) Management of moneys or property.

[Statutory Authority: RCW 28A.70.005. 90-02-075, § 181-87-060, filed 1/2/90, effective 2/2/90.]

WAC 181-87-065 Abandonment of contract for professional services. Any permanent
abandonment, constituting a substantial violation without good cause, of one of the following written
contracts to perform professional services for a private school or a school or an educational service
district is an act of unprofessional conduct:

(1) An employment contract, excluding any extracurricular or other specific activity within such contract
or any supplementary contract.
(2) Professional service contract.

[Statutory Authority: RCW 28A.70.005. 90-02-075, § 181-87-065, filed 1/2/90, effective 2/2/90.]

WAC 181-87-070 Unauthorized professional practice. Any act performed without good cause that
materially contributes to one of the following unauthorized professional practices is an act of
unprofessional practice.

(1) The intentional employment of a person to serve as an employee in a position for which
certification is required by rules of the state board of education when such person does not possess, at
the time of commencement of such responsibility, a valid certificate to hold the position for which such
person is employed.

(2) The assignment or delegation in a school setting of any responsibility within the scope of the
authorized practice of nursing, physical therapy, or occupational therapy to a person not licensed to
practice such profession unless such assignment or delegation is otherwise authorized by law, including
the rules of the appropriate licensing board.

(3) The practice of education by a certificate holder during any period in which such certificate has
been suspended.

(4) The failure of a certificate holder to abide by the conditions within an agreement, executed
pursuant to WAC 181-86-160, to not continue or to accept education employment.

(5) The failure of a certificate holder to comply with any condition, limitation, or other order or decision
entered pursuant to chapter 181-86 WAC.

(6) Provided, That for the purpose of this section, good cause includes, but is not limited to, exigent
circumstances where immediate action is necessary to protect the health, safety, or general welfare of a
student, colleague, or other affected person.

[Statutory Authority: RCW 28A.410.010. 97-21-075, § 181-87-070, filed 10/17/97, effective 11/17/97.
Statutory Authority: RCW 28A.70.005. 90-02-075, 8 181-87-070, filed 1/2/90, effective 2/2/90.]

WAC 181-87-080 Sexual misconduct with students. Unprofessional conduct includes the
commission by an education practitioner of any sexually exploitive act with or to a student including, but
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not limited to, the following:
(1) Any sexual advance, verbal or physical,
(2) Sexual intercourse as defined in RCW 9A.44.010;
(3) Indecent exposure as defined in RCW 9A.88.010;
(4) Sexual contact, i.e., the intentional touching of the sexual or other intimate parts of a student
except to the extent necessary and appropriate to attend to the hygienic or health needs of the student;
(5) Provided, That the provisions of this section shall not apply if at the time of the sexual conduct the
participants are married to each other.
[Statutory Authority: RCW 28A.70.005. 90-02-075, § 181-87-080, filed 1/2/90, effective 2/2/90.]

WAC 181-87-085 Furnishing alcohol or controlled substance to students. Unprofessional conduct
includes the illegal furnishing of alcohol or a controlled substance, as defined in chapter 69.50 RCW, to
any student by an education practitioner.

[Statutory Authority: RCW 28A.70.005. 90-02-075, § 181-87-085, filed 1/2/90, effective 2/2/90.]

WAC 181-87-090 Improper remunerative conduct. Any deliberate act in the course of professional
practice which requires or pressures students to purchase equipment, supplies, or services from the
education practitioner in a private remunerative capacity is an act of unprofessional conduct.

[Statutory Authority: RCW 28A.70.005. 90-02-075, § 181-87-090, filed 1/2/90, effective 2/2/90.]

WAC 181-87-093 Failure to assure the transfer of student record information or student
records. The failure of a principal or other certificated chief administrator of a public school building to
make a good faith effort to assure compliance with RCW 28A.225.330 by establishing, distributing, and
monitoring compliance with written procedures that are reasonably designed to implement the statute
shall constitute an act of unprofessional conduct.

[Statutory Authority: RCW 28A.410.010, 28A.225.330(3) and 1995 ¢ 311. 96-08-012, § 181-87-093, filed
3/25/96, effective 4/25/96.]

WAC 181-87-095 Failure to file a complaint. The intentional or knowing failure of an educational
service district superintendent, a district superintendent, or a chief administrator of a private school to file
a complaint pursuant to WAC 181-86-110 regarding the lack of good moral character or personal fitness
of an education practitioner or the commission of an act of unprofessional conduct by an education
practitioner is an act of unprofessional conduct.

[Statutory Authority: RCW 28A.70.005. 90-02-075, § 181-87-095, filed 1/2/90, effective 2/2/90.]
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-~ A ~
Academic freedom
Additional Responsibility Compensation
(ARC)
Administrator transfer into bargaining unit
Adoption leave
Advertising and posting
Affirmative action
Agency shop
Appointing members to committees
Arbitration
Assessment Committee

Assaociation business during work
hours
Association President and Superintendent
meetings
Association right to post notices
Association use of school facilities and
equipment
Association visits
Attendance incentive
Attendance policy
Audio taping
Auto expenses
Auxiliary personnel
-~ B ~
Behavior Intervention -- Middle School
Bereavement leave
Black out days
Budget -- building -- staff involvement
Budget Committee
Building budget -- staff involvement
Building Closed due to emergency
conditions
Building files
Bus Duty -- Middle School
Bus loading / unloading
~ C ~
Calendar
Calendar ... leave when students leave
Caseload -- OT/PT
Caseload — Psychologist
Caseload — SLP
Challenged materials

Charitable organization deductions --
religious objection
Child care leave

Class size -- Integrated classrooms

41-42

37
53
36
81
91
92
72
70
92

87

92
92

92
52
69

44
80

10
56
55
92
92
92
10

10
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67
67
67
99
91

57
61

Class size / Class load

Classroom visitations by principal
Classroom visitors

Classroom visits — administration
Closed buildings -- emergency
conditions

Closing schools

Co-Curricular pay

Co-Curricular program joint
commission

Co-curricular salary calculations for
represented activities

Collaborative problem solving
Committees -- Appointing members to
Committees -- Compensation for work
Communication

Communication — Harassment
Communications — Staff

Communications regarding available
positions -- District responsibilities
Communications regarding available
positions -- Employee responsibilities
Compensation — Salary

Compensation -- Salary -- Excess fund
balance provision

Compensation -- Salary -- Optional
professional days

Compensation for additional duties

Compensation for additional duties —
part-time staff

Compensation for committee work
Complaint policy

Complaints — Parent

Computer access

Computer policies

Conference time — Elementary
Conferences

Contract changes -- effective dates for
Contract Waivers (see Shared
Leadership)

Contracting out

Contracts -- non-continuing
Contracts — provisional
Controversial issues -- selection for
study

Coordination (504 Plan)

Copies -- Charge for producing
Core team

Counselors — extended days

61-64

17
10

34
44
45

116-
117
89
92
46
14
14

27

27

40
40

40

47
47

49

10
15
64-65

102
88

89
24
24

44

35-36
49
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Counselors — Staffing
Court appearances
Covering classes
Creation of Curriculum
Credits and clock hours
Curriculum development -- District
committees
Curriculum development -- Workshops
for other districts / professional
organizations
Curriculum Specialist
Custodial assistance for transfers
~ D ~
Dangerous students
Dean of Students
Department chairpersons — selection
Dept. Heads/Team Leaders
Direct deposit banking
Disciplinary action
Discipline — Student
Discrimination
Disruptive students -- Removal from
classroom
Disseminating Curriculum
Distribution of Agreement
District adoptions, K-12 -- Instructional
materials selection
District Changes to Instructional
Software/Hardware
District initiated transfers -- Custodial
assistance
District initiated transfers -- opening new
school
District initiated transfers -- Release time /
Per diem pay
District initiated transfers -- School closure
District policies and the Agreement
District summer school
Donated leave -- Leave sharing
Due process
Due process -- Instruction for certificated
employees
Dues and Representation fee
Duration of agreement
Duties and Responsibilities of Teachers
~ E ~
EA allocations -- Overload
Early release/late start Wednesdays
Echo Glen summer school
Echo Glen summer school evaluation
Education Employment Relations Act
Educational Employment Relations Act

69
56
44
14
45 -46
49

49

30
34

(G200 N6 B \S)

14
87
94-98

14

34

34

33

34
87
37
54
1-2

90-91
102
11-12

62-63
7-8
37

21

87

and PERC

Effective dates for changes

Elementary class schedule development
pay

Elementary club / activity / leadership
funds

Elementary parent conference time

Elementary Specialists scheduling classes
ELL (English Language Learner) materials
Emergency Conditions
Emergency removal from classroom
Employee facilities
Employee initiated transfers
English Language Learner (ELL) materials
Enrollment of certificated staff children
Evaluation
Evaluation -- Formative Strand
Evaluation -- Miscellaneous provisions
Evaluation -- Responsibility for
Evaluation -- Summative Strand
Evaluation calendar
Evaluation committee
Evaluation criteria and requirements
Evaluation of classified staff
Evaluation Group (EG) IEP Meetings
Excessing
Exchange teaching program
Exchange time
Exclusive recognition rights
Expulsion -- Student
Extended contracts
Extended contracts -- Curriculum projects
and workshops
Extended contracts -- Psychologists

~ F ~
Facilities -- Access
Facilities and equipment
Family medical leave
Flex-time leave for religious purposes
Formative Strand -- Removal from
Formative Strand evaluation

~G,H~

Grade reports K-5
Grade reports 6-12
Grievance
Grievance -- Time limits
Guidance team
Health care plans for students
Health room EA hours
Health Services

102
47

48

64-65

47

69

10
5-6
10
25-31
69

84

17
20-21
23
17-18
19-20
21

21

18

80

32-33
83-84

86

44
48

48

11
10-11
58-59

57

21

20

64-65
67
72-74
72
10
68
68
68
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~ | ~
I-728 Professional Development
lliness, injury, and emergency leave
lliness, injury, and emergency leave for
substitutes
IMSC (Instructional Materials Selection
Committee)
Inclement Weather and Emergencies
In-Service opportunities for substitutes
Instruction

Instructional Leadership decision making
process
Instructional Leadership Team

Instructional materials selection
Instructional materials selection - Library
Instructional materials selection --
Materials for District adoption, K-12
Instructional materials selection --
procedure

Instructional Materials Committee (IMC)
Instructional technology

Instructional use of technology
Insurance benefits

Insurance benefits -- Attendance incentive

Insurance benefits -- Contributions to
insurance pool
Insurance benefits -- Elective participation

Insurance benefits -- mandatory
participation

Insurance benefits -- Medical Insurance
deductions

Insurance benefits -- New plans

Insurance benefits -- Open enroliment
period

Insurance benefits -- Optional plans
Insurance benefits -- Post Employment
Health Plan (PEHP)

Insurance benefits -- Required deductions
Insurance coverage during leave
Integrated classrooms -- class size
Interview team

Interviewing and selection techniques --
Instruction
Intra-district malil

~J, K~
Job share
Kindergarten conferences

~ |_ ~

Lay-off -- Probable cause notification
Lay-Off and recall
Learning Improvement Days (LID)
Leave

52-53
82

95-98

10
82
61-71

93-101
98-99
94-95

95

95-98
13
14
49
52
49-50

50
50

50

51
50

51
50

50-51
58-59
61-62
79
80

92

36
64

77
75-78
40-41
52-60

Leave -- Adoption

Leave -- Bereavement

Leave -- Child care

Leave -- Court appearances

Leave -- Deadline for notification of intent
to return or resign

Leave -- Deadline for notification of intent
to take leave

Leave -- Family Medical
Leave -- Flex-time for religious purposes
Leave -- lliness, injury, and emergency
Leave -- Insurance coverage
Leave -- Military
Leave -- Parental
Leave -- Personal
Leave -- Placement upon return
Leave -- Pregnancy
Leave -- Reinstatement at return
Leave for Association President
Leave for the year
Leave of absence as extension of lliness,
injury, or emergency leave
Leave sharing
Leave with pay minus substitute costs
Leave without pay
Legal rights
Liability
Librarians — extended days
Library resource materials -- selecting
Library services -- staffing
~ M -~
Management rights
Master's Award Stipend
Master's Tuition Stipend
MDSD (formerly known as LIC time)
EG and IEP case manager responsibilities
Membership automatic payroll deduction
Membership dues and representation fee
Mentor / Partner teachers
Middle School Program
Military leave
Morning break
Memoranda of Understanding

MOU Compensation Committee

MOU Civility Policy

MOU Grade Reporting

MOU Instructional Leadership

MOU 1-728 Professional Development
MOU Safe Learning Environment

53
56
57-58
56
59

59

58-59
57
53
59
56
53
55
60
53
53
91
59
59

53-54
57
59

49
98-99
69

86
46
46

90
90
71
10
56

104-
111
104
105
106
107
108
109
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MOU Salary Re-Opener
MOU Student Placement
~ N ~

New employees
New represented positions established
New school -- staffing
New teacher induction
Newsletters

Night performance pay -- Elementary
music teachers
Non-continuing contracts

Non-renewal -- Appeal by employee

Non-renewal -- Notice of probable cause
Not to exceed 2.5 continuous hours

Notifying the Association of new employees

Nurses — adjusted calendar
Nurses — contract
Nursing services
~ O ~

Observations -- principals
Occupational Therapist / Physical
Therapist -- Caseload
Opening Agreement to negotiations
Opening new schools
Orientation of staff
OT / PT -- Caseload
OT / PT professional licenses
Overload triggers
Overload triggers -- EA allocations

~ P, Q ~
Parent complaints
Parent Conferences outside the
contracted day
Personal leave
Parental Leave (non-birth parent)
Parking
Participation of President in orientation of
staff
Part-time staff -- Compensation for
additional duties
Parental Leave
PEHP — sick leave cash out
Per Diem Days
PERC (Public Employees Relations
Commission)
Personal leave -- Conversion alternatives
Personal leave -- Unpaid
Personnel files

PGIF (Professional Growth and Incentive
Fund)\
Placement of employees to be laid off

110
111

90
48
34
71
14
47

24
23

23

90
68
48
68

17
67

102
34

90

67

44
61-63
61-63

55
53
11
90

47

53
50
41
87

56
56
34
42-43

76
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Playground supervision

Posting

Posting notices

Pregnancy leave

Prep time

Prep time -- Middle School

Principal's general visitations

Probation

Probationary period -- Action by the
Superintendent

Probationary period -- Establishment of
Probationary period -- Evaluation during
Pro-Cert (Professional Certification)
Proctoring tests

Professional Certification (Pro-Cert)
Professional development pay -- Per diem
rate

Professional Development pay --
Professional rate

Professional Development — Time for

Professional Growth and Incentive Fund
(PGIF)
Professional meetings
Professional Non-Education Experience
Professional rate of pay
Program Assistant
Progressive discipline
Provisional contracts
Psychologist -- Caseload
Public Employees Relations Commission
(PERC)
~ R ~
Reasonable force

Reassignment within a Building or
Program
Recall

Related services caseloads

Removal from classroom -- Disruptive
students

Removal from classroom -- Emergency
Report Card Writing K-5

Reporting release time for grades 6-12
Representation fee deduction
Reprimands -- Written

Request for transfer

Responsibility for evaluating EA's
Retention Stipend -- 30 years plus
Retire / Rehire

Retraining program

Retreat pay

Return rights -- TOSA (Teacher on

79
92
53

10

22-23
23

22
22
71
44
71

47

42-43

45
47
30

1-2
24
67
87

25-26

77-78
67
5-6

64-65
67
91

26
13
43
38
38-39
47
31




Special Assignment)
Right of due process
Right to join and support Association --
Legal protection
Right to representation
-~ S ~
Safe and Healthy Work Environment
SAGE teacher substitutes
Salary advancement for additional
professional training
Salary Misplacement
Salary placement
Salary placement -- Military experience

Salary placement -- misplacement on the
salary schedule

Salary placement -- Teaching experience
in American supported schools

Salary placement -- Teaching experience
in other school districts

Salary placement -- Teaching experience

within the District

Salary warrants

School visitors

Secondary club adviser pay

Selection of non-administrative certificated

personnel

Selection of non-administrative certificated

personnel -- Selection criteria

Selection Process and Timing for
...Elementary Grade Level Team Leader
...Middle School Team Leader
...High School Department Chair

Seniority placement

Shared leadership

SLP (Speech Language Pathologist) --
Caseload

SLP / OT / PT substitutes

Special Education — alternative overload
option

Special Education — ISD/IEA Steering
Committee

Special Education mentoring -- New staff
Special Education Overload EA Relief
Special Education Per Diem Day

Special Education Special Projects Fund
Special Education Staff Release Time
Special Education Stipend and Staffing
System

Speech Language Pathologist -- Caseload
Spring vacation

Staff communication

1-2
90

11
82
45

45
45
45
45

45

45

45

44
2-3
47
79

79

80
80
80
75-76
88
67

82
63

69

16
66
41
67
66
65

67
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Staff meetings
Staffing -- Counselors
Staffing -- Library services
Staffing of a new school
Step 16 + 90 Bonus
Student behavior -- Expectation of
Student contact time
Student discipline
Student teachers
Substitutes for open positions
Substitutes for remainder of year
Substitute teachers
Substitute teachers -- lliness, injury, and
emergency leave
Substitutes -- In-Service opportunities for
Substitutes -- SAGE teachers
Substitutes -- SLP / OT /PT
Summative Strand evaluation
Suspension -- Student

~ T ~
Taping, Video or audio
Target class sizes
Teacher meetings
Teacher on Special Assignment —
Return rights
Teacher on Special Assignment -- TOSA
Teacher role
Teacher Support Teams (TST)
Teachers -- Additional duties
Teachers -- primary responsibilities of
Teaching and Learning In-Service -- Staff
survey
Teaching and Learning Services
Leadership Committee
Technology -- e-mail
Technology -- Evaluation on use of
Technology -- privacy
Technology -- security
Technology -- software additions
Technology proficiency
Technology training -- access to training
and equipment
Technology training -- support
Tentative agreement -- Laws and
ratification
Thanksgiving break
Threat of injury
Time for Professional Development and
Professional Work
TOSA (Teacher on Special Assignment)
TOSA return rights

69
69
34-36

82
82
82
19-20

61

31

30-31
11
9-10
11
11-12
70

70

15-16
14
16
16
16
13
13

13
102

D

30-31
31




Traffic Safety Instruction
Transfer interviews
Transfer interviews -- General criteria
Transfer interviews -- Specific criteria
Transfer procedure
Transfer/Reassignment Mentor Program
Transfer to dissimilar positions (e.qg.,
teacher to counselor)
Transfers -- District initiated
Transfers -- Employee initiated
Transfers -- Position preparation
gualifications
Transfers and Assignment -- District
initiated
Travel expenses
Travel time between buildings
TST (Teacher Support Teams)
Tuition Reimbursement Fund (TRF)
~U,V~

Use of school facilities and equipment
Video taping
Visitations -- Principal
Visitors

~W, X, Y,Z~
Weapons and other dangerous devices
Websites
Winter break -- First
Winter break -- Second
Work area for support staff
Work day defined
Year End Assessment

47
29-30
29-30

29
28-29

30

26, 28

31-34
25-31
32

31-34

44

9-10
41
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